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Scoring Criteria: 
Each candidate will be scored (maximum score of 100) by members of the Nomination Committee on the basis 
of three criteria: 
 

1. Exhibits strong leadership qualities and attains a high level of professional achievement in her career.  
Total of 75 points available. The components adding up to the 75 points are as follows: 

• Executive status achieved, level of responsibility, and impact on the organization; career profile; 
ability to lead people; leadership positions held within any other organization or group. Up to 35 
points 

• Significant career accomplishments and achievements; creative business strategies; new products 
solutions; income generated or expenses saved. Up to 30 points 

• Professional education; professional designations obtained; special awards, recognition or honors 
received; speaking engagements; works published. Up to 10 points 

 
2. Demonstrates a commitment to supporting women and to advancing women’s careers within the 

industry. 20 points available 
 
Describe candidates commitment to helping women succeed through mentoring activities; 
implementing diversity initiatives, flexible work schedules and family-supportive policies; serving as a 
role model for other women; actively supporting and influencing the advancement of women in the 
industry and the firm; participating in or otherwise providing support to women’s professional groups, 
and otherwise exemplifying the mission and values of the APIW. 

 
3. Gives back to the insurance industry and to the community. 5 points available 

 
Describe candidate’s activities outside of her firm including participating in women’s organizations and 
other professional organizations or groups, serving on corporate or advisory boards, participating in 
special interest groups, contributing time and resources to philanthropic activities or other community 
service. Also include information about outstanding achievements related to personal interests or 
hobbies; recognition, awards or honors received; and the impact the candidate has made within the 
insurance industry and within her community.  

 
The APIW Board will select the award winner from among the three highest scoring candidates. 
 
Deadline: 
All nomination forms must be received by January 31, 2008. No forms will be accepted after that date. 
 
How to submit the Nomination Form: 
Nomination forms can be submitted by mail, marked “Personal & Confidential,” or via email: 
 
MAIL >>>>>>>>>> Laurie A. Kamaiko, Immediate Past President, APIW  
   Edwards Angell Palmer & Dodge, LLP 

750 Lexington Avenue 
New York, NY 10022 

Email:   lkamaiko@eapdlaw.com
 
 
Questions: Please call Laurie Kamaiko, Immediate Past President, APIW at 212-912-2768. 
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Deadline: January 31, 2008 
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